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The fundamental purpose of the minimum wage established is to provide basic 
living allowances for low-income groups. The minimum wage of China was formally 
established in 1994. In 2004, a new version of “Regulations on Minimum Wages” was 
promulgated and it clearly states that adjustment time of minimum wage changed 
from "adjusted once a year at most" to "adjusted once every two years at least." The 
continued rise in the minimum wage provides a more stable protection for 
low-income workers, but it also directly increases the labor costs of employers. In fact, 
the increase of minimum wage not only poses a challenge on the traditional 
"labor-intensive" development pattern of firms, but also provides an important 
opportunity to create new channel of growth. Facing the severe pressure of rising 
costs, firms have to take the initiative to explore new way for changing the current 
predicament. Obviously, innovation may be the optimal choice to help firms solve the 
cost problem. 
In this paper, we propose a hypothesis that the minimum wage has a positive 
effect on innovation. On one hand, the implementation of minimum wage will 
increase the bargaining power of workers and on the other hand will become an 
important driving force of technological innovation. 
In order to test this hypothesis, we use aggregate patent filing data of firms 
within a city as measure of innovation and evaluate the impact of increases in 
minimum wage on innovation. The results show that minimum wage increase does 
have a positive effect on the increase of innovation. In order to address the 
endogeneity issue of minimum wage, 2SLS estimation was employed and the result is 
consistent. In the end, we also perform a subsample analysis on the inland versus 
coastal areas and find that impacts in the coastal areas are more pronounced. 
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中国 2004 年 新颁布的《 低工资规定》中针对 低工资标准给出了清晰





































































































的影响，发现 低工资从$0.75 提高为$1 时，各行业的长期失业率上升为 3.2%
到 15%[13]。Abowd et al.（2000）发现法国 低工资上调 1%将引发男性劳动者 1.3%
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